


“you are by akmg risks.
Every - investment s
a risk. And hiring an
_ex-offender may feel like
a huge risk. But it is 4 risk
that can pay huge rewards

‘your . risk. But the “most
“important benefit you. canLgam
is a highly committed, loyal
employee -arare commodny in
_ today’s market.

Change is possxble Some offenders
‘work very hard to-change devotmg
themselves to change - with a-
" dedication and sense of purpdse that
is hard to nnagme These ‘men and"
women have committed themselves

are the people who work hard to leave
offendmg behind. These are men and -
“women who willbecome goodciti

and excellent employees Th ¢ are

truly Ex-offenders. :

who' they are. It’s true that .some.
in prison have committed multiple
offenses. BUT many in prison are
'NOT habitual offenders, have NOT had
ong cnmmal careers, have NOT hved”

You have :g‘otten where '

to USING their time in prison. These - - :

“Remember that a criminal offense -
] somethmg that a person DID, not -

‘same, or worse, than they: walked in.

+Not all. offenders work hard 1o change Not allf
: ,of them: succeed '

: Not all; apphcants for - ernployment are: good
- ~workers and right for your organization. “But
. ‘some are. How do you tell? ' You look at their
+ record. You hsten to thexr words and hsten to :
“what others say about them.

- Think' of’ pnson as the settmg for the Job .
of changing, the job of recovery, the job
~of growing.. And ask yourself whether this

partlcular 1nd1v1dual has done a good Job..

~Lookat thelr actlvmes, look at thelr accomphsh-f .
- ments, look at their hard work And look at how -

- their “employers — crew -bosses, counselors,
- and other staff - talk about his or her work You

may ﬁnd yourself very. 1mpressed

o Your attennon willbe rewarded w1th an employee
- who knows you took a chance on them ‘who feels
i comrmtment to-you and your work ' because_, o
il they know you made a commxtrnent to them.

- The Work Opportumty Tax Credit (WOTC) :
prograrn ‘gives: employers a tax credit on wages
, *pald to ex-felons. You can clalm a 40% WOTC
~credit for employees who work ‘more than 400
- hours or a 25% credit for employees who work =
" more than 120 hours and less than 400 annually

A Notice  and Certlﬁcanon Request (8850)“

* must be. submitted w1thm 21 days of the new -
hire date to the: WOTC Coordmator, 55 State
House  Station, Hallowell Annex, Augusta, =

' Mame 04333,
For more mformauon contact the WOTC Coordmator

at (207) 624-6390 or your local Maine Career Center

(call 1-888-457-8883 for the Center nearest you).

,e don twantto kxdyou. Some offenders o
, snnply do their time and walk out the

5 can be ome bo' dable for lifs

, ’~"No paperwork necessary Sxmply
“call your ] local Maine Career Center
‘ (call 1~888-45 7-8883 jbr the Center

nearest you)

e

“In - our soc:ety

‘ :employment is the aecep e
. wayofe assummg respons:blllt
for oneself vEmployment not

- U.S. Departmen of J stice




